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Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e)  On February 7, 2007, the Compensation Committee of the Board of Directors of iRobot Corporation (the “Company”) approved the Senior Executive
Incentive Compensation Plan (the “Plan”) for, among others, the Company’s principal executive officer, principal financial officer and named executive
officers. The Plan provides for target bonus amounts based upon the attainment of performance targets that are established by the Compensation
Committee and relate to financial and operational metrics with respect to the Company or any of its subsidiaries, including, but not limited to, the
following: revenue, earnings per share, EBITDA and specific strategic milestones. Additionally, the plan provides that each executive eligible to
receive a bonus under the Plan shall have a targeted bonus opportunity for each performance period, and that the maximum bonus payable under the
Plan is 125% of such executive’s bonus opportunity. Pursuant to the Plan, performance goals will be measured at the end of each fiscal year following
the release of the Company’s financial reports, and bonus amounts, if any, will be paid within thirty (30) days thereafter, but not later than March 15.

 



 

SIGNATURES

     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
     
 iRobot Corporation

  

February 8, 2007 By:  /s/ Glen D. Weinstein   
 Glen D. Weinstein  
 General Counsel and Secretary  
 

 


